NOMUTUKA NO BE3ONACHOCT

,CO® KbHeKT” A/l, B KQUECTBOTO CM Ha NeTULLEH ONepaTop U APYKeCTBOTO
OTroBapALL0 3a NpeaocTaBAHe Ha 0b6CcnyKBaHe No ynNpaB/iieHMe Ha NEPOHa,
onpegensa 6e30NacHOCTTa KaTo HaM—BUCOK OPraHN3aUMOHEH NPUOPUTET,
npes BCEKU UKOHOMUYECKU, EKOIOTUYEH, ONEPATUBEH UK COLMANEH
MHTepec.

OTroBOpHUAT PbKOBOAUTEN U PBKOBOACTBOTO HAa APYXKECTBOTO Ca
aHraXkupaHu ga pasBuBart, NpuaaraTt, NoA4bPXKAT U NOCTOAHHO Aa
nogobpasat cTpateruuTe U npouecute Ha netuue Codus, 3a ga ce
rapaHTMpa, Ye BCUYKU NETULLLHWN U aBUALMOHHU AEWHOCTH ce
OCbLUECTBABAT NPU NOAXOAALLO Pa3npeaeeHUe Ha OpraHU3auUOHHUTE
pecypcu, ¢ uen nocTuraHe Ha-BUCOKO HUBO Ha Be3onacHOCT Ha
onepauumTe NPU U3NbAHEHME Ha PErYNAaTOPHUTE N3UCKBAHUA.

Kato ce 3anouyHe oT OTroBOpHUA PbKOBOAUTEN, BCUYKU PabOTHULM U
CAYXUTENUTE Ha APYKECTBOTO Ca OTTOBOPHM 3a NpefoCTaBaAHe Ha Hait-
BUCOKO HMBO Ha 6e3omacHocCT.

,CO®P KbHekT” A[] ce aHraxkupa c:

NOANOMATAHE HA YIIPABZIEHUETO HA BESONACHOCTTA,

ypes nNpeAoCcTaBAHE Ha BCUYKW NOAXOAALM PECYPCU, KOUTO Lie foBeaat
[0 OpraHu3aLMOoHHa KYATypa, KoATO noowpasa 6e3onacH1Te NPaKTUKK U1
noanomara epeKTMBHO fOKNaaBaHe Ha 6e30nacHOCTT],

ONPEAENAHE HA ACHU OTTOBOPHOCTU

Ha LenuAa NepcoHasn Ha APY>KECTBOTO MO OCUTYpABAHE BUCOKO HUBO Ha
H6esonacHocT u epeKkTMBHOCT Ha CucTemara 3a ynpas/aeHue Ha
6e3onacHoOCTTa,

CbOTBETCTBUE CbC CTAHOAPTUTE, HOPMATUBHUTE U
PETYNATOPHUTE U3NCKBAHUA
BK/TIOYMTE/IHO U HaJBULIaBaHe Ha CbLUTE, KOraTo e Bb3MOXKHO,

FAPAHTUPAHE, YE LLENTUAT NEPCOHA E OBYU4EH

¥ My e npeacTaseHa Heobxoanmarta MHGOPMaLMA MO aBUALMOHHA
6e30MacHOCT, 1 € KOMNEeTeHTEeH NO BbNPOCUTE Ha 6e30nacHOCTTa, U Ye Ha
CbLIMA My Ce Bb3arar 3aga4u1, KOMTO OTTOBAPAT Ha HETOBUTE YMEHMUA,

Cb3AABAHE U USMEPBAHE HA HUBO HA BE3ONACHOCT,
ypes3 peanHu NoKasatenu n uenu no 6esonacHocT,

APEOOCTABAHE HA CUCTEMM U YCNIYITU OT TPETU CTPAHU
B CbOTBETCTBUE C BCUYKU MECTHU, HALLMOHA/IHU U MEeXXAYHapOaHU
cTaHaapT no 6esonacHocT,

FAPAHTUPAHE, YE YNPABJIEHUETO HA BE3OMNMACHOCTTA
€ OTrOBOPHOCT Ha BCUMUKU PBKOBOAUTENN, PpaBOTHULM U CAYKUTENN,

U3Nb/IHEHUE HA NPOUECWUTE MO PA3MNO3HABAHE HA ONACHOCTUTE U
YMPABNEHUETO HA PUCKA

BKAtOUMTENHO U CUCTemaTa 3a AoKNajBaHe, € Len aa 6baat oTcTpaHeHu
NN CMEKYEeHU PUCKOBETE, NOCNEACTBUATA OT OMACHOCTUTE, Bb3HMKBALLMU B
pe3ynTaT oT HawMTe AeHHOCTH, 3a NOCTUTaHe Ha NOCTOAHHO noaobpasaHe
B NokasaTenuTe 3a 6esonacHocT,

OCUTYPAIBAHE HA KBAIM®ULUPAH Y OBYYEH NMEPCOHAN
3a npunaraHe Ha cTparerMmTe U npouecuTe no besonacHocT,

CNA3BAHE NMPUHLUUNUTE HA KYZITYPATA HA CNPABEJ/IMBOCTTA
KaTo ce rapaHTMpa, Ye HAMa Aa ce NpeAnpuemaT AUCUUMIMHAPHA MePKY,
cpetly AOKNaABaWMA UNKM YNIOMEHATH B fOKNaAUTe UL 3a AeiCTBIUSA,
6e3aeiicTBUA AU B3€TH PeLieHUs, CbOTBETCTBALLM Ha ONUTa UK
KBanudUKaLMATa UM, OCBEH B C/ly4au Ha rpyba HebpexkHOCT nnu
YMULLIZIEHO HapyLUeHWe Ha pasnopeabun uam npoueaypm,

NOCTOAHHO NOAOBPABAHE HA BE3OIMACHOCTTA,

ype3 HefpeKbCHATO HabnoaeHWe U U3MepBaHe, pefloBeH npernea, u
KOpUrMpaHe Ha 3agauute v ueaute no 6e30nacHoOCT U LLeNeHacoueHo
NOCTUraHe Ha CbluyuTe.
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SAFETY POLICY
SOF Connect AD, in its capacity as an airport operator and the company
responsible for providing apron management services, defines safety as
the highest organizational priority, over commercial, operational,
environmental, or social pressures.
Accountable manager and the management of the organization are
committed to develop, implement, maintain, and constantly improve
strategies and processes on the Sofia airport to ensure that all aviation
activities take place under the appropriate allocation of organizational
resources.
The goal is achieving the highest level of safety performance and obeying
the regulatory requirements.
All employees of the organization, starting from the Accountable
manager, are responsible for providing the highest level of safety.

SOF Connect AD is committed to:

PROMOTE SAFETY MANAGEMENT,

through the provision of all appropriate resources that will result in an
organizational culture, that encourages safe practices and promotes
effective safety reporting,

CLEARLY DEFINE RESPONSIBILITIES

for all the staff, both managers and employees, for ensuring high level of
safety performance and efficiency of our Safety Management System,

COMPLY WITH LEGISLATIVE, REGULATORY REQUIREMENTS AND
STANDARDS

including the exceeding of the above mentioned, where possible,
ENSURE THAT ALL STAFF ARE TRAINED

and are provided with adequate and appropriate aviation safety
information, and are competent in safety matters, and are assigned only
with tasks that correspond with their skills,

ESTABLISH AND MEASURE OUR SAFETY PERFORMANCE
against realistic safety performance indicators and targets,

COMPLY OF SYSTEMS AND SERVICES, PROVIDED BY THIRD PARTIES
with all local, national, and international safety standard,

ENSURE THAT THE SAFETY MANAGEMENT
is a primary responsibility of all managers and employees,

IMPLEMENT HAZARD IDENTIFICATION AND RISK MANAGEMENT
PROCESSESS,

including the Reporting System, in order to eliminate or mitigate the safety
risks and the consequences of hazards, resulting from our operations or
activities, in order to achieve continuous improvement in our safety
performance,

PROVIDE OF QUALIFIED AND TRAINED PERSONNEL
to implement safe strategies and safety processes,

COMPLY WITH THE PRINCIPLES OF THE SAFETY CULTURE

which guarantees that no disciplinary actions will be taken against any
employee who discloses a safety concern through the Hazard Reporting
System, unless such disclosure indicates, beyond any reasonable doubt,
gross negligence or a deliberate or willful disregard of regulations or
procedures,

CONTINUALLY IMPROVE OUR SAFETY PERFORMANCE

through continuous monitoring and measurement, regular review and
ety objectives and targets, and diligent achievement of
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